
Level 7 Senior Leaders 
Apprenticeship Programme
‘Our foundational belief is that leadership is the 
art of creating space for others to thrive’

Have you ever  done a leadership course and not implemented the ideas?  
That is not the case on the apprenticeship leadership programmes. 

Every step you take in the direction of progressive leadership, no matter how small, is a step  
toward making the world of work a better, more humane environment that benefits everyone.

What is involved  

• One full day workshop every month 
• Coaching from your facilitator, once a  
 month (one-to-one or group) 
• Online collaborative learning platform 
• Part of a learning community 
• Commit to six hours of learning a week 

The Modules

All eight modules are centred on a culture of trust 
and freedom, where people are empowered to take 
ownership and achieve their potential.

Module 1: Cultural foundations 

Module 2: Working with change, uncertainty and risk 

Module 3: Strategic clarity 

Module 4: Building empowered teams 

Module 5: Sustainability and social impact 

Module 6: Stakeholder engagement 

Module 7: Financial acuity and agility 

Module 8: Innovation and creativity

If you pay the Apprenticeship Levy  
(ie, you have over £3 million of payroll), it 
is paid for out of the levy. If not, it is 95% 
funded by the government. So you would 
pay only £700 for a full two year senior 
leaders programme.

Join the revolution! 
You have nothing to lose but your...  
...outdated hierachies 
...pointless processes 
...outdated performance systems 
...inefficient bureaucracies 
...tedious team meetings 
....interminable decision making 
...innovation crushing risk management

happy.co.uk | apprenticeships@happy.co.uk

“For me, I think up until 
recently I thought a good 
manager was someone who 
got a lot of things done.  
Now I think a good manager 
is someone whose team gets  
a lot of things done.”

Jason Mitchell, VP, Typefi,  
Level 7 apprentice


